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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

BUNDELKHAND COLLEGE JHANSI

Name of the head of the Institution

DR B.L. TIWARI

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05102449516
Mobile no. 9415073721

Registered Email

princi pal bkd@nai | . com

Alternate Email

skrai bkd@mai | . com

Address Bundel khand Col | ege, Gwal i or Road,
Cvil Lines, Jhansi

City/Town Jhansi

State/UT Uttar pradesh

Pincode 284001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director Dr. S. K Rai
Phone no/Alternate Phone no. 05102449516
Mobile no. 9415587540

Registered Email

i gacbkd@nuai | . com

Alternate Email

drjitendratiwari @nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://bkdcol |l ege. org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://bkdcol | ege. org/i gac

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2.41 2012 15- Sep- 2012 14- Sep- 2017

6. Date of Establishment of IQAC

12- Aug- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Orientation Progranme

25- Aug- 2018 609



https://bkdcollege.org
https://bkdcollege.org/iqac

Al umi  Meet 23- Dec- 2018 189
01

Mat dat a Jagr ukta Abhi yan 21-Jan- 2019 356
03

Yout h Day 12-Jan-2019 129
01

Wor kshop (Psychol ogi cal 19- Jan- 2019 89

Councel I'i ng Canp) 01

Regi onal Rover - Ranger 17- Feb- 2019 158

Canp 03

I nternati onal YOGA Day 21-Jun-2018 268
01

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Preparation of Academ c calendar and its tinely inplenentation. ¢ Arrangenent
for conducting the orientation programe, Parent Teacher Meeting, A umi Meet etc.
 Planni ng Guest Lectures, Sem nars, Wrkshops for enhancing academ c culture. -



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBoYlJUQldIbXp2VzN6Q09BM3F4NkE9PSIsInZhbHVlIjoibnJQdzNmLzloclVKMExHeWhxb2dxbmdiZ2lwWkRlZUkxRTNPVlJ4dEMyU2JMK3h5L0IzSU1meHBQMjRlbzMxN012SjRsbUg3ZXBEQy9iT0h5cGJreUE9PSIsIm1hYyI6IjMxNjM5MzA1NjM3YTgyMDZlNjJkMDMzZmVmZjI3MTEyMjRmYTIzMDEyN2M1ZDg2YzI2NjBiOWFmZGZmNDkyZjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRVaWNjclVaMXFubmtLVGJneGdINnc9PSIsInZhbHVlIjoiRHhCNUU1RTBSTTgrMnZMNS80dGFadzlLZGM3OW1leW5RMkpmdnpSWjV1WEg0V0d5YWN1OWEycmEzc2tVMmRPLytsT2EzNE42bFJvbW5tVUlVZkZFb1E9PSIsIm1hYyI6IjNmYzdmNTAyZDhmZGRhYTJlZTE3OGY2ZTU3OGY5MjM1MDgyYmFiNDJlMzRjZTE5ZTAwODRjZGE4MjkzODhlYjYiLCJ0YWciOiIifQ==

Plans for inmproving internal facilities of Labs and Libraries. ¢ List of
cocurricular activities to be conducted throughout the year.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Yoga Day

The students were trained by efficient
trainers to keep track of their
physi cal and nmental health.

Mat dat a Jagr ukta Canpai gn

Three days’ WMatdata Jagrukta Canpai gn
was held to nake the students aware of
the inportance of denobcracy, and the
power of their votes keeping in mnd
the Loksabha El ecti on.

Orientation and | nduction Progranme

Orientation and | nduction progranme was
conducted in the nmonth of August for
the newy adnmitted students to
famliarise themof the glorious
college history and its culture, and
were notivated to continue its | egacy
and add laurels to posterity. The
Programe was attended by the 510
students. They were apprised of

di fferent academ c courses, college
rules and its highinclusive culture.

Alumi Meet

Al umi  Meet was conducted on 19-11-2018
successfully where 189 alumi attended
and shared their experiences of life
and careers. Their association proved
very fruitful to the students. This
neeting all owed the forner students to
cone together and reconnect with their
peers, faculty nmenbers, and their al ma-
mater. These students shared their
insights with the present graduates to
i ncrease their chances of getting
desired career and meki ng progress and
achi evenents in particular fields.

Cul tural and Co-curricular Activities

The 1QAC, with the help of al
departnents, conducted co-curricul ar
activities throughout the year to
refine students’ confidence, self-
expressi on, comunication skill, team
spirit, social skills, noral val ues,
personal ity progress and character
appeal . These activities pronoted

cul tural awareness, enpathy and

tol erance anong students fromdifferent
cul tural backgrounds. It also nonitored
all extracurricular activities of al




units of NCC, NSS and Rover - Ranger,
Sports, Yoga etc. Al national days,
Teachers Day, Adhivakta Divas, Yuva
Divas, Tiranga Yatra, etc were observed
to enrich the students about our
cultural and historical heritage.

Senmi nars and Wr kshops

Many national sem nars and wor kshops
were organised to provide the students
an opportunity to discuss and anal yse
new i deas and concepts, new research
findings on specific topics with the
experts. Workshops were organi sed to
devel op the particular skill through
hands-on teachi ng and gave them a
chance to try out new net hods which

i ncreased their |evel of performance,
productivity, quality and confi dence.

I nventory for Labs and Library

The conmittee al so discussed with the
assistants of Labs and Library
regarding the current inventory, their
mai nt enance and the demand of sone new
tools or facilities to upgrade their
productivity and out comne.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Bundel khand Col | ege, Soci ety 30- Apr - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 11- Feb-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The data base of all students and
teachers has been conputerized.
Attendance of all students is recorded
in the class attendance registers
manual | y and comuni cated to the
parents during Parent Teacher Meetings.
Fee collection is conputerized,




col l ected through the authorised bank
and printed receipts are issued to the
students. Salaries of all staff are

t hrough online banking and credited to
their accounts. Tenporary/Part tine
teachers are paid online after duly

si gned by the managenent. Schol arship
fromthe govt. for alnost all students
is received and credited to their
accounts online

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The vision of the institution is to attain nmaxi num hi gher education rate in the
regi on (Bundel khand) which has been neglected for years form education and
devel oprment. The mission of the instruction is '’ Tamsoma Jyotirgamay’ ' . Means
to take people away fromthe darkness of illiteracy and poverty to the
enl i ghtenment of knowl edge, education and prosperity. To achieve this goal in
our college, there is an efficient 1QAC to enhance the acadenic culture of the
coll ege. The |1 QAC takes care of all the academ c, extra and co-curricular
activities throughout the year. Oientation programme, parent-teacher neeting,
alumi neet and various workshops and seminars will be conducted to increase
the professional as well as practical skills and conpetency.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NA Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NA Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses Date of Introduction Number of Students Enrolled

NA Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill NI L 0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

We are subnmitting here a report on the actions taken by the college

faculty/ Principal after analyzing feedback responses by students, parents to

i nprove their acadenic performance, enotional wellbeing and personality

devel opnent through the inplenentation of renedial classes, the Parent-Teacher
Meeting, Infrastructure inprovenment etc. The introduction of renedial classes
has proven to be a valuable intervention for students requiring additiona
academ ¢ support. Teachers have identified specific areas of inprovenent, and
targeted sessi ons have been conducted to address these challenges. Prelimnary
assessments indicate that students attending renedi al classes are show ng

i nprovenent in their understanding of subjects and are nore confident in their
academ ¢ pursuits. The Parent-Teacher Meeting was wel |l -attended, and fruitful
di scussi ons took place regarding the Mentor Mentee Program and the

i npl ementati on of renedial classes. Parents expressed appreciation for the
personalized attention their children are receiving and conveyed their support
for ongoing initiatives. Valuable suggestions were received, and a

col |l aborative spirit was evident throughout the neeting. In library , nore
reference and conpetitive books have been purchased to facilitate the students’
preparation for conpetitions and research. The infrastructure of the college
canpus has been inproved to ease the physical activities of the students. W-Fi
facility has been introduced for the students’ access to e-Learning material.
Scope for Inprovenent: Wiile we celebrate the successes achieved thus far, we
acknow edge the ongoi ng need for inprovenent. Sone areas that have been
identified for enhancenent include: « Inplenenting a feedback nmechanismto
continually refine the renmedi al classes based on student progress. -

St rengt heni ng conmuni cati on channel s between nmentors, teachers, and parents to
ensure a holistic support system W are conmtted to addressing these areas
and ensuring the sustained success of these programes. Your gui dance and
support are invaluable in steering these initiatives towards greater
effectiveness. | thank you for your unwavering support in these endeavors. W
| ook forward to your insights and suggestions for further refinenent.

CRITERION Il = TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 960 828 828
BCom Conmrer ce 80 36 36
BEd Educati on 50 49 49
LLB Law 220 220 220
VA Engli sh 60 39 39
VA Hi ndi 60 52 52
VA Economi cs 60 55 55
VA Political 60 60 60
Sci ence
MA H story 60 44 44
MSc Mat hemat i cs 60 27 27
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1133 382 17 18 35

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 0 0 0 0 15

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our college, student monitoring at the class level is a crucial aspect of our academic framework, in
undergraduate (UG) and particularly postgraduate (PG) classes. With a commitment to ensuring academic
excellence and holistic development, we have implemented systems for student monitoring to enhance learning
outcomes and foster student success. Faculty members maintain open lines of communication with
students,encouraging them to seek clarification and guidance as needed. This personalized approach fosters a
supportive learning environment and allows faculty members to address individual learning needs effectively
Faculty members also conduct regular quizzes, assignments, and examinations to gauge students
understanding of the subject matter. These assessments serve as checkpoints to monitor students progress and
identify areas where additional support may be required. In PG classes, groups of students are made and
monitoring extends to research progress and thesis supervision. Faculty members closely monitor the research



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVFTlluaVJpeEk5WWswZUR6NDBSbmc9PSIsInZhbHVlIjoiUkdNMTkyUUVZeTUrelhlVWh6NFlOVHRaTHN4YnUyWUdGNmplUjNkcUFzWFpkR3M1L2dKdzlrSFgwOHQzMWVsWHBMSy90eitqZUNFNGNPWm9JejI1cmc9PSIsIm1hYyI6IjQyOGFhZTA0Yjg4ZTcyMDNkZmUxYzc5NzYzYjYzMzU4NzQ2NzQ5YjgzYzYwYjZiZTY1NTI3ODZkZmQ0ODkwMTkiLCJ0YWciOiIifQ==

activities of PG students, providing guidance and feedback to ensure that research work meets the required
standards

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3104 35 1:89

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

78

35

43

9

27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA Arts 2018-19 19/ 04/ 2019 27/ 05/ 2019

BCom Conmmrer ce 2018-19 23/ 03/ 2019 21/ 05/ 2019

BEd Educati on 2018-19 24/ 07/ 2019 04/ 09/ 2019

LLB LAW 2018-19 25/ 05/ 2019 02/ 07/ 2020

MSc Mat hemat i cs 2018-19 30/ 05/ 2019 09/ 08/ 2019

MCom Commer ce 2018-19 18/ 03/ 2019 10/ 05/ 2019

VA Engli sh 2018-19 14/ 03/ 2019 09/ 04/ 2020

MA Hi ndi 2018-19 23/ 03/ 2019 06/ 05/ 2019

VA Hi story 2018-19 14/ 03/ 2019 13/ 04/ 2019

VA Economi cs 2018-19 12/ 03/ 2019 06/ 05/ 2020

Vi ew Upl oaded

File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The academ ¢ progress of all
noni toring through a conbinati on of oral
assessnents enconpass periodi c exam nations as wel |
tests adnministered by the university tw ce per senester.
oversi ght of student perfornmance,

st udent s undergoes conti nuous and systematic

each teacher

and witten assessnents.
as internal
To ensure neticul ous
is assigned a group of 15 to 20

These
assessnent

students for nonitoring and mentorship purposes. Counseling constitutes an
i ntegral conponent of the student nentoring process, wherein teachers engage
with students facing academ c or personal challenges. Such students receive



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkU2MEk3Q1dvS3diN01jV2xjdlQ0VlE9PSIsInZhbHVlIjoibitCNTNGc013R2phQ0RDdWpSc2N4Z1RFQklVWDhXVWpxalVpYVdBYmpWakRINVlISW8yVkdVb2EwZDJRWU5QNzV2dU1KdEpEK0FWblorVlRrcnN5Vnc9PSIsIm1hYyI6ImEzM2RhOTc0Njg4MWI3MjA4MTNiNTMzNWFiOTU0MmY3MWM2ZWE3MmY0ODQ0N2NmOWIwNDA0YmM4ZmY2YmJhZTIiLCJ0YWciOiIifQ==

gui dance from seni or and experienced nentors, who endeavor to alleviate
concerns and uncertainties and provi de necessary support to foster acadenic
growt h and personal devel opnent. Remnedi al cl asses were al so arranged to hel p
t he weaker students in academnic area.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar for each year (Senester for LLB and MsC Maths) is
di ssem nated by the Affiliating University prior to the onset of each academ c
term This timetable, meticulously endorsed by the Institution, strictly
adheres to the guidelines provided by the University. Both the annual and
bi annual internal assessnments and the definitive dates for semester
exam nations are comuni cated and adm nistered by the University in accordance
with the stipulated schedul e.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://bkdcol | ege. org/ student _zone
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BA Arts 419 361 86
UG BCom Conmer ce 47 40 85
uG BEd Educati on 36 30 83
uG LLB LAW 166 166 100
PG VA H story 37 35 95
PG VA Econoni cs 42 41 98
PG MA Political 48 44 92
Sci ence
PG VA Engl i sh 38 35 92
PG VA H ndi 49 45 92
PG MSc 22 22 100
Mat hemat i cs
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned



https://bkdcollege.org/student_zone
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im8yN2UrSExqZXpZYTZ4Tzg0a0dET0E9PSIsInZhbHVlIjoiNVI3Qmg3ZURVUGxCZ1BSMU04eHFSWGwrY2d4Z1FVU25ianNpWVpSd2pmMFlMSE90UElla0JGQUorRi9GZVRXRWt3VmI0dE9VSkdUdFpGYU9VYVZESnBqN2IwNmppenRmcVdFbGhUajBrbGc9IiwibWFjIjoiZTY3YmNmMmEzODNlYWE3NWRiYjlhZjc4N2JjYjc4OTU4YjcxNjI0OWRkMDZmNWU0ZWEwNDRiZjA0OGQ1MDZiZSIsInRhZyI6IiJ9

Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

| NTELLECTUAL PROPERTY LAW DEPARTMENT 10/ 12/ 2018
Rl GHT SEM NAR

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Nill NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Hi ndi 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Hi ndi 1 Ni |l
Nat i onal Engl i sh 4 Nill
Nat i onal Sanskri t 2 Nill
Nat i onal Soci ol ogy 8 Nill

I nt er nati onal B. Ed. 4 Nill
Nat i onal Political Science 4 Nill
Nat i onal LAW 1 Nill
Nat i onal B. Ed 2 Nill

I nt er nat i onal Mat h 1 Nill
I nt ernati onal Psychol ogy 6 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year




Department Number of Publication
Political Science 6
Economi cs 2
Hi ndi 2
Engl i sh 1
Sanskri t 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 0 0

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Resour ce 2 3 4 4
per sons
Present ed 7 27 2 2
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Free drinking Appr eci ati on Assi st ent 24
wat er distribution Letter Organi sation
in summar at Conmmi ssi oner



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFlMnBHVWQ1N0gyemc4d3JkamJKYVE9PSIsInZhbHVlIjoiNGNRTkxFMlYyY2lUakg0d25GTkpmQ2ZPaHZONmhyWUdFeThidjVKWHB4cFpFOEk5dHhDd0pzakFrTkx3aGsyeC9WdXFWK0FKU2FvT1JNQkxVUjAxbnc9PSIsIm1hYyI6ImNmYzc5MTVjMmExYWIyNzhhN2I3MjFjODg2YjlkZmY0MTY4NzdhNGRjMjkzMjNjZWRiNWQ3ZjY1MTk5ZjI5ZjAiLCJ0YWciOiIifQ==

Cul t ur al

Fol k Dance

Letter

Sanst han Chattar pur

(MP)

rail way station (Quide), Jhansi
Regi on
Mandal Sanmagam Vari ous award Assi st ent 18
(Regi onal Rovers received in Organi sation
Rangers Camp regional rally Conmi ssi oner
(Gui de), Jhansi
Regi on
Tradi ti onal Appr eci ati on Bundel i Vi kas 23

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

Sar aswat i
Purv Madhm k
Vi dhl aya
sipri bazar,
j hansi

13/ 02/ 2019

08/ 03/ 2019

49

I nt ernship

Nat i onal
Hafi z
Si ddi que
I nter
Col | ege,
Jhansi

01/12/ 2018

05/ 01/ 2019

36

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdpMFQyT1M3cm5Cc0EzbjJKMlNIZVE9PSIsInZhbHVlIjoiaHdWTDFvTXBHOHF1cDhUVHUzNTB0eHRiLzBUMXRQR3hFQVRjL2pUWU5SMDJsaTVEeXVqL0dzSlBaOXFyclVyT0VSZzcwS3hXSmtycXFyV3doS1RzQmlxUXFXY2FvMXJzdWZpcjQrY0VXREE9IiwibWFjIjoiMWRmNWU3NTlkNTI4YjI5NDBkN2I2ZjZiM2I2MTI2MTExMmY0Y2UzNzdhOTliNTJjMzViN2VlMTJiMWY1YzQzMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBURmVrWW5ESTJTMUFMYWZ1ZkJZRVE9PSIsInZhbHVlIjoiaWZSK3pRMXpUbFhqc3oxcVV3THZkQ05mM2diY1gvMFV5M01WbkY1OUh1NlMyVVpLdGtzNXF6NHFZV1JxY1FqQ2JFa3p3SzBidFVpKzRja1JLN04zUXQyRHk3Qkt1YlVvbkZLVWlkOTZNd3EwSnU1RzZ5VDJmQXdPcWVsbzdwVXIiLCJtYWMiOiJhNmFjM2VmMTVkZGVhZTE3MWUxMWMyYTcwZTM5Mjg4MzVjZGM1MjUyOTMzZTJlZDNmOGYzOTlhNzRlZjk1Y2UzIiwidGFnIjoiIn0=

NA Nill NA 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

5161176 3735969

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NA Ni |l NA 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 116104 Nl Nl Nl 116104 Ni |l
Books
12200 Ni Il Ni Il Ni Il 12200 Ni |l
Ref er ence
Books
e- Books 72 Ni Il Ni Il Nill 72 Ni |l
e- 10 Nl Nl Nl 10 Ni |l
Journal s
Journal s 6 Nl Ni Il Ni |l 6 Ni |l
O hers(s 860 Nl Nl Ni |1 860 Ni |l
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NA NA NA Nill

No file upl oaded.




4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 30 14 30 0 0 4 12 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 30 14 30 0 0 4 12 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
7813126 1527014 6278002 2684847

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

he college has built up a strong framework pointed at guaranteeing the upkeep
and i nprovenent of its scholastic and subordinate offices on an yearly prem se
a handl e fastidiously supervised am d | QAC Gat heri ngs where key partners,
counting individuals of the overseeing body, effectively take part. These
gat herings serve as pivotal gatherings for portraying the budgetary allotnments
for the up and coning scholarly year, with the adm nistration tirelessly
reserving stores required for different basic purposes. These incorporate the
upkeep of the physical foundation to guarantee a conducive |earning
environment, the ceasel ess advancenent of library offices by securing nodern
books and assets, the obtainnent of state-of-the-art conputers and peripherals
to encourage advanced instructing strategies, and the arrangenent of sports
gear to advance physical wellness and extracurricul ar exerci ses anpng
under studi es. Through key arrangi ng and asset assignnment, the coll ege endeavors
to maintain and upgrade its scholastic guidelines and generally |earning
envi ronment year after year.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees




Fi nanci al Support NA 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal NA 0 0
b) I nternati onal NA 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga Canp 21/ 06/ 2019 185 Art of living
Yoga and 22/ 02/ 2019 155 NSS Bundel khand
Medi tation Practice col | ege, Jhansi
Yoga Canp 23/ 02/ 2019 25 M Ed. Depart nent
Per sonal 19/ 01/ 2019 340 District Mental
Counsel I i ng and Hospital, Jhansi
Ment ori ng

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 Entry in 185 0 18
service
2019 Car eer 0 247 0
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
5 20
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 NA 0
No file upl oaded.




5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 M Ed P. K Ph. D.
Bundel khand Depr at nent Uni versity
col | ege
Jhansi
2018 2 LAW BU Jhansi Ph. D.
Bundel khand Depr at ment
col | ege
Jhansi
2019 1 LAW BU Jhansi LL. M
Bundel khand Depr at nent
col | ege
Jhansi
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 20

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Anual

Sports

Col | ege Ganes

310

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Intergra Nat i onal 1 1 BU A/ 15/ Shi vani
tion canp 311/ 00015 Shakya
Rover
Ranger Pra
desh/ Manda
| |evel
2019 Intergra Nat i onal 1 1 BU A/ 15/ Hari sh
tion canp 311/ 00045 Kumar
Rover
Ranger Pra
desh/ Manda
| |evel

View File
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5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

There is a student council where students are appointed to al
adm ni strative bodies/comittees established for the effective operation of the
institution. The opinions of all stakehol ders, including students, are
consi dered before proceeding with any decisions. The student council assists
the adm nistration in organizing various curricular, co-curricular, and extra-
curricular events held at the college. These students col |l aborate with NSS
vol unteers to support the administration in conducting academ c, social, and
cul tural prograns.

academ ¢ and

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No
5.4.2 — No. of enrolled Alumni:
236
5.4.3 — Alumni contribution during the year (in Rupees) :
0

5.4.4 — Meetings/activities organized by Alumni Association :

Every year, the alummi association nenbers are invited to the college for a
oneday program During this event, they interact with current students,

of feri ng val uabl e gui dance on navigating the corporate world. Additionally,

t hey highlight essential skills students need to secure enploynent in various

i ndustries.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The Institutions foll ows the Professional
Institutions. The Professional Managenent ains at
i nnovativeness in managi ng the academ c and administrative nmatters.

Institutions always believe in the practices of decentralisation and
participative managenent. Practice of Decentralisation is having own
significance in the managenent. It reflects the policy decision naking,

pl anni ng and admi ni stration, and office managenent. Managenent and
Adm nistration is responsible for quality initiative to pronote education to
The Institutions enhance the quality at various levels -
Managenent, Col | ege Devel opnment Conmmittee, CGoverning Council, Principal, |1QAC
Conmi ttee, NAAC Conmittee, Various Conmmttees, Academc Staff Welfare,
Admi ni strative and Non teaching Staff, NCC, NSS, all the stakehol ders involve
in the decentralisation and participative nanagenent all are working together
for efficient functioning of the Institutions. 1. Managenment: The Institution
pronotes a culture of decentralisation and participative managenent i nvol ving
types of stakeholders in the process of decision making. The managenent
endeavours best substantial independence to the Institutions in all area of
deci si on maki ng process. 2. College Administration: The adm nistration ensures
the snooth functioning in the all areas |ike Adm ssions, Account and Fi nance,
Record Keepi ng, Evaluation and Supervision, and M ntenance other activities
one by the institution. 3. Faculty Menbers : Faculties maintains the healthy

Managenent approach in managi ng the
i npl ementing the concept of
The

all sections.

al |




relationship with students, faculties, and comunity. The faculties are execute
the policies and prograns accurately and constructively. The Col |l ege faculties
represent the ethics and attend the professional ethics in the education. 4.
Departnents The Primary role of the departnent is to provide the acadenic
excellence in all activities. The Departnents and Head of the Departnent are
performtheir role and responsibilities initiated with the vision and m ssion
of the college. 5. Non TeachingStaff :In the administration non teaching staff
pl ays crucial role in managi ng the day-to-day work. The assigned to non-
teaching staff is to neet and acconplish operational and strategic objectives.
Decentralisation and Participative Managenent The Institution has adopted the
decentralisation and participative managenent in the process of acadenic and
adm ni stration. They regularly neet and take necessary steps to formulate and
i npl ement the perspective plan of the institution. As part of quality
i mprovenment and quality initiative the institution and its concern | QAC and
Col | ege Devel opnent Conmittee and other statutory Conmittees continuously work
on quality inprovenent. Various conmittees are constituted and responsibilities
are assigned to them Committee Chairman and nenbers of the conmmttee report to
the principal and | QAC about the planning and inplenmentation of the decision
Head of the departnment works under the guidance of the Principal and Interna
Qual ity Assurance Cell. The Heads of the Departnent are given specific duties
and responsibilities to attend the day-to-day routine work. Every faculty
menber is involved in the various acadeni ¢ and adm nistrative or other
statutory and non-statutory commttee. Internal Quality Assurance Cell nonitors
the academ ¢ and administrative activities. Mentorship is introduced in all the
departnents and it is effectively nonitored by the principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul um devel opnent is a crucial
aspect of college education that
i nvol ves desi gni ng, revising, and
i npl enenti ng acadeni c prograns to neet
the needs of students, industry
demands, and societal changes. Heres a
conpr ehensi ve approach to curricul um
devel opment by a col |l ege: Qur College
is affiliated to Bundel khand University
Jhansi so that the curriculum of al
maj or and m nor subjects of UG and PG
i s decided by university.

Teachi ng and Learni ng Teaching and [ earning strategies in
Bundel khand Col | ege are diverse,
inclusive, and aligned with the

institutions mssion and goals. Here
are sone effective teaching and

| earning strategies commonly used in ny

col l ege: + Lecture-Based Teachi ng:
Traditional |lectures remain a
fundanental teaching nethod in our
col l ege, where instructors deliver
content to large groups of students.
Lectures are supplenented with




mul timedi a presentations, interactive
di scussi ons, and denonstrations to
enhance engagenent and conprehension. e
Active Learning: Active |earning
techni ques engage students in the
| earni ng process through activities
that require themto anal yze, apply,
and synt hesi ze information actively.
Exanpl es i ncl ude group di scussi ons,
case studies, problemsolving
exerci ses, role-playing, and peer
teaching etc. ¢ Project-Based Learning:
Simlar to PBL, project-based |earning
i nvol ves students working on extended
nmul tifaceted projects that equip them
to apply know edge and skills to solve
conmpl ex problens or conplete authentic
tasks. It pronotes their creativity,
col | aboration, and hands-on | earning.

Exam nati on and Eval uati on

Yearly Exam nations: Under the annua
system affiliated university
(Bundel khand uni versity) conduct
exam nations once a year at the end of
the academ c session. These exans
typically cover the entire syllabus for
each courses or subjects of UG and PG
Students are eval uated based on their
performance in these end-of -year
exam nations. The exans assess their
under st andi ng of the subjects studied
t hroughout the academ c year. Since the
entire syllabus is tested in one
exam nation at the end of the year,
students have to engage in rigorous
preparation throughout the academ c
session. This often lead to intense
study sessions and pressure to perform
well in the final exans.

Research and Devel opnent

Bundel khand Col | ege encourages the
students and faculty to undertake the
research in newly energing frontier
areas including multidisciplinary
fields as art, commerce, Law, Education
and Mat hematics. This enhances the
general research capability of budding
technocrats by way of participating in
conferences, sem nars, workshops,
proj ect conpetition, etc. Encouraging
faculty and students to publish their
research findings and protect
intell ectual property can enhance the
coll ege reputation and contribute to
know edge di ssem nation. In addition to
traditional acadenm c research, colleges

are focusing on pronoting applied
research and innovation that contribute
to soci oecononi ¢ devel opnent. This




includes initiatives to nurture
entrepreneurial skills, technol ogy
transfer, and commercialization of
research out cones.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

College library is well-designed with
adequat e seating, study areas, and
qui et zones hel pi ng students and
faculty to engage in research, study,
and col | aborative work. Libraries have
a diverse collection of print and
digital resources, including books,
journal s, research papers, and
nmul timedia materials, catering to the
academ ¢ needs of various disciplines.
Efficient catal oging and classification
systenms enable users to |ocate
resources easily. Trained librarians
provi de reference services, assisting
users in finding relevant information,
conducting literature reviews, and
accessi ng speci ali zed dat abases.
Dedi cated techni cal support staff or
hel p desks are available to assi st
users with troubl eshooting, accessing
resources, and resolving technica
issues related to library ICT
infrastructure

Human Resour ce Managenent

Human Resource Managenent (HRM) in
Bundel khand Col | ege enconpasses vari ous
activities ained at effectively
managi ng the faculty, staff, and
adm ni strative personnel to support the
institutions mssion, goals, and
obj ectives. HRMis responsible for
identifying training and devel opnent
needs among faculty and staff and
desi gni ng progranms to enhance their
skills, know edge, and conpetenci es.
Thi s includes workshops, sem nars and
prof essi onal devel opnment opportunities
tailored to individual and
organi zati onal needs. HRM serves as a
medi ator and facilitator in resolving
enpl oyee grievances, conflicts, and
di sputes. This involves pronoting a
positive work environnent, fostering
open conmuni cati on channel s, and
addressing issues related to workpl ace
cul ture, diversity, inclusion, and worKk-
life balance. Effective HRM practices
of our college contribute to the
overal | organizational effectiveness,
enpl oyee satisfaction, and
institutional excellence of colleges by
ensuring the recruitnent, devel opnent,
and retention of a qualified and
noti vated workforce aligned with the




institutions m ssion and val ues.

Adm ssi on of Students

Bundel khand Col | ege take admi ssion
for UG and PG progranms according to the
online platform devel oped by
Bundel khand Uni versity Jhansi as
directed via nerit or entrance
exam nati on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl ementi ng e-governance in the
pl anni ng and devel opment of our coll ege
stream i ne processes, enhance
ransparency, and inprove efficiency. E-
governance systens streaniine the
al | ocati on of resources by automating
budgeti ng processes, tracking
expendi tures, and assessing the
ef fectiveness of resource utilization
This helps in optimzing the allocation
of funds towards various devel opnment
initiatives such as infrastructure
upgr ades, academi c progranms, and
faculty devel opnent. E-governance
systens assist in academnmi c planni ng by
facilitating course scheduling, and
student enrol |l nent managenment. These
systens automate adm nistrative tasks
associ ated with acadeni c pl anni ng,
allowing faculty and admi nistrators to
focus nore on enhancing the quality of
education and student outcones.

Adm ni stration

Digital platforns are use to manage
student records, including academ c
transcripts, course registration, and
grades col |l ege. E-governance system

al lows for secure storage, retrieval
and sharing of student data to the wave
site of affiliation university
Bundel khand Uni versity, Jhansi. E-
governance systemfacilitates academ c
adm ni stration tasks such as curricul um
managenent, course scheduling, and
facul ty workl oad nanagenent .

Fi nance and Accounts

In our college, Bank paynent system
all ows students to pay tuition fees,
and ot her charges. This reduces the

need for nanual cash handli ng,
stream i nes the paynent process, and
provi des conveni ence to students and
their famlies. W have a conprehensive
payrol | managenent systemt hat
aut omat es the cal cul ati on, processing,
and di sbursenent of enpl oyee sal aries
whi ch credits in the account of
enpl oyee. The system handl e vari ous




aspects of payroll, including basic

sal ary, allowances, deductions, taxes,

whi | e adhering to relevant |abor |aws
and regul ati ons.

St udent Adm ssion and Support

An online application portal has been
devel oped by Bundel khand University
Jhansi, where prospective students can
submt their applications, upload
requi red docurents, and pay application
fees el ectronically. E-governance
systens route applications to the
appropriate adm ssion comittee nenbers
of the college for evaluation and
deci sion-making, with built-in approval
mechani sns to ensure consi stency and
fairness.

Exam nati on

The university conducts all yearly
and senester exam nations and
eval uations according to its
predet erm ned schedul e. Subsequently,
the records of marks and results are
electronically inputted and stored both
as digital copies and hard copies
within the University and the coll ege
records. This dual approach ensures
t hat conprehensive records of student
performance are neticul ously mai ntained
for future reference and administrative
pur poses.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NI L NI L NI L 0
2019 NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L NI L Nill Ni Il Nl Ni I
2019 NI L NI L Nill Ni Il Ni Il Ni I
No file upl oaded.




6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

provi ded fi nanci al
security through scheme
of provident fund and
i nsurance as per the
rul es. National pension
schene for all teachers
appoi nted after 2004.
Leaves are granted as per
statute, maternity |eave
and child care | eaves are
provided to the fenmale
staff staff Staff is
notivated to update their
academ c skills through
various progranms. Duty
| eaves are provided for
orientation program
refresher course, short
term course and FDPs.
Staff quarters are given
as per availability.
Parking facilities and
sanitation facilities are
there separately for male
and fenal e staff.

menbers are brought under
the schene of provident
fund. Retirenent benefits
and pension schene are
there. Leaves are ensured
for them as per
est abl i shed gui del i nes.
Staff are encouraged to
update their
adm ni strative skills.
Parking facilities and
hygi ene facilities are
provi ded. They are given
chance to participate in
ganmes and sports
activities for their
devel opnent .

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 3 01/ 03/ 2019 28/ 03/ 2019 28
Pr ogr amme
Orientation 1 14/ 02/ 2019 13/ 03/ 2019 28
Pr ogr amre
FDP 1 21/11/2018 30/ 11/ 2018 10
STP 1 27/ 05/ 2019 07/ 06/ 2019 12
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
4 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Teaching staff is Al'l non teaching staff Students are provided

library facilities ,
parking facilities. In
addition to this, they

are provi ded healthy
competition for sports

and ganes for indoor as
wel | as outdoor. Hygi ene
facilities are there. For

ensuring their safety and
di scipline, anti-ragging
comm ttee has been set up
for the students. They
are given assistance in
filling and subm tting
schol arship forns
ensuring financial
support for their
education.Grl student is
provi ded concession in
tuition fees to encourage
themfor enrolled in
hi gher educati on.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur college has a | oca
financial audit

designated by the college every year,

mechani sm for financia
i s undertaken by the | ocal

to conpile the

audi t
audit team and chartered account ant

regul arly. An internal

annual bal ance sheet and




oversee daily cash transactions, also verify the entire incone and capital
expendi tures of the college. Furthernore, an external audit is conducted by an
audit team appointed by the Audit Departnment of State Governnent (Uttar
Pradesh), which conducts an annual audit of our college. This committee ensures
from eval uati on and exam nation of various account statenents, vouchers of the
transactions that are carried out in each financial year, ensuring conpliance
with financial regulations. Audited report is subnmtted to the University G ant
Commi ssion for its verification related to all financial matters. So far there
have been no major findings objections. Mnor errors, when pointed out by the
audit teamare i mediately corrected. At last our college regularly follows
financial audit system ni

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm nistrative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher neetings are organi zed for students and their parents to
fam liarize themw th the coll ege environment, acadenic expectations, and
avail abl e resources. In these neeting, we get their feedback to coll ege
adm nistration, facilitating dialogue to address issues and inpl enent positive
changes. These neetings assist the students in studies, career planning, mental
heal th awareness, financial literacy and their personal and acadenic growt h.

6.5.3 — Development programmes for support staff (at least three)

Al'l the support staff are brought under the scheme of provident fund. They are
focused on devel opi ng essential professional skills such as comunication, tine
managenent, problem solving, teamwrk, and custoner service. These skills are
crucial for support staff to effectively fulfill their roles and interact with
students, faculty, and other stakeholders. The support staff, are well-prepared
to handl e energencies and contribute to nmaintaining a safe environnent on
canpus.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

There is a continuous eval uati on and enhancenent of services, operations, and
out conmes to ensure continued conpliance with accreditation standards of our
col l ege. The staff stay updated on best practices, new regul ati ons, and
energing trends in their field. W develop and inplenment strategi c plans that
align with accreditation standards and goals, ensuring a clear roadmap for
achi eving and mai ntai ning conpliance while also driving college growh and
sustai nability.




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 02/ 07/ 2018 25/ 07/ 2018 25/ 07/ 2018 609
Oientation
Pr ogr amre
2018 Al umi 02/ 10/ 2018 23/ 12/ 2018 23/ 12/ 2018 189
Meet
2019 MVat dat a 07/ 01/ 2019 21/ 01/ 2019 23/ 01/ 2019 356
Jagr ukt a
Abhi yan
2019 Yout h Day 07/ 01/ 2019 12/ 01/ 2019 12/ 01/ 2019 129
2019 Wor kshop ( 07/ 01/ 2019 19/ 01/ 2019 19/ 01/ 2019 89
Psychol ogi ca
I
Councel I'i ng
Canp)
2019 Regi onal 07/01/ 2019 17/ 02/ 2019 19/ 02/ 2019 158
Rover - Ranger
Canp
No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Rani Laxm bai 19/ 11/ 2018 19/ 11/ 2018 500 300
Jayant i
Yout h Day 12/ 01/ 2019 12/ 01/ 2019 120 80
Yoga Day : A 21/ 06/ 2019 21/ 06/ 2019 100 55
step towards
Mental Health
Sports Day : A 07/ 12/ 2018 08/ 12/ 2018 250 250
step towards
Physi cal Health
Legal 21/ 02/ 2019 21/ 02/ 2019 120 60
Li teracy
canpai gn for
WoIen




Cl eanl i ness 02/ 12/ 2018 02/ 12/ 2018 40 20
campai gn by
girl students
i n Mahar ani
Laxm bai Park,
Jhansi
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
A Two sol ar panel s have been installed on the rooftops of the library and M ED
departnent, generating a substantial power output of 04 kws. This solar-
generated electricity sufficiently powers the institution on sunny days. During
non- oper ati onal hours and hol i days, surplus electricity generated by the solar
panel is stored to nmeet out the future needs. Additionally, all classroons are
adequately ventilated, elimnating the need for artificial lighting on sunny
days.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 3
Physical facilities Yes 12
Ranp/ Rai | s Yes 12
Rest Roons Yes 12
Any other simlar Yes 12
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 18/ 06/ 2 01 Free 32
019 drinking | Drinking
water dis wat er
tribution]|problens
at
Rai | way
Station
i n Sunmmrer
2018 1 1 24/ 07/ 2 01 women e 32
018 npower men | Probl ens
t, socil |faced by
sevice |under-pri
for under |vil edged
-priviled|girls and
ged in co WOITEN
[ 1 aborati
on with I
nner wheel
club




2018 1 1 01/12/2 15 Cl eanl i Lack of 100
018 ness week |cl eanli ne
at SS
Rai | way
Station
Jhansi
2019 1 1 19/ 12/ 2 01 26
018 Acadeni c || earning
analyis |capacity
of
speci al
chil drens
chal | enge
S
2019 1 1 02/ 01/ 2 02 Eat Eating 26
019 Ri ght Habi ts
I ndi a
Awar eness
Ral |y

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

01/ 06/ 2018

Through orientation
03sessions, both students
and staff are told about

t he significance of
prof essi onal ethics and
code of conduct wthin

the coll ege prenises. The
students are instructed
to carry the identity
card issued by the
college. Snoking is
forbi dden on the canpus
of the college. They are
informed that ragging is
a crime. Any student
aggri eved by any act of
sexual harassnent or
raggi ng can approach the
Gi evance Redressal Cell
The faculty is advised to
acknow edge and respect
t he uni queness
individuality of pupils
and pronote their
hol i stic devel opnent.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Constitution Day 26/ 11/ 2018 26/ 11/ 2018 367
Human Ri ghts Day 10/ 12/ 2018 10/ 12/ 2018 461
Adhi vakt a Di was 03/ 12/ 2018

03/ 12/ 2018

180




Youth Day : A 11/ 01/ 2019 11/ 01/ 2019 370
comm tnment to
Soci ety and Nation

Tiranga Yatra : 19/ 11/ 2018 19/ 11/ 2018 1270
Patriotism
awar eness camnpai gn

Yoga Day : Mental 21/ 06/ 2019 21/ 06/ 2019 118
And Physi cal Ethics

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Two Sol ar Panels have been installed on the rooftops of library and B. Ed.
Departnment to neet out the electricity demand and save energy. 2. Water
harvesting system has been adopted by building water reservoir to water the
trees and plants properly. 3. Plantation drive was carried on a |arge scale by
the teachers and the students throughout the year. 4. Energy saving instrunents
like CFL Bul bs, solar -plated | anps etc. were installed to save power 5. Proper
wast e- managenent system was observed to keep the canpus clean

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1- Title: Environmental Sustainability: Best Practices at Bundel khand Col | ege,
Jhansi Duration: Ongoing conm tnent since 2014-15 ojective: Bundel khand
Col | ege, Jhansi, has set out on a journey to enbed environnental sustainability
into every aspect of its operations. The prinmary objective is to mnimze the
col | eges ecol ogical footprint while fostering a culture of environnental
consci ousness anong students, faculty, and staff. Context: Against the backdrop
of gl obal environnental challenges, the colleges |ocation presents a unique
context for pronoting sustainability. The colleges conmitnment to environnental
sustainability is rooted in its context as a catalyst for progress and soci al
responsibility in Jhansi and beyond. Practice: Rashtriya Ut padakata Week (16
January 2019) Bundel khand Col | ege enphasi zes productivity and resource
mai nt enance, advocating for mninmal usage. In an event, 100 participants
actively engaged in conserving resources, underscoring the institutions
comm tnent to sustainable practices. Environment awareness Canpai gne (18 -24
February 2019) Bundel khand Col | ege spear heads an Envi ronnent Awar eness
Canpaign, aimng to cultivate eco-consci ousness anong students and staff.
Through wor kshops, seminars, and tree-planting drives, the college fosters
envi ronment al stewardshi p, encouragi ng responsi bl e practices for a sustainable
future. 1.Swachhata Abhiyan (23 January 2019): To commenorate the Swachhat a
Abhi yan, Bundel khand Col | ege initiated an extensive cleanliness and sanitation
drive focused on fostering hygi ene, waste disposal, and community invol venent
in preserving tidy environs. The coll ege organi zed cl eanliness drives and waste
cl eanup activities across campus and in nei ghboring areas, nobilizing students,
faculty, and staff to actively participate in the initiative. 3. Mintenance of
Wat er Reservoir: Recogni zing the inportance of water conservation, Bundel khand
Col I ege has inplenented and naintained a water reservoir systemto optim ze
wat er usage on canpus. The reservoir collects rainwater runoff fromrooftops
and other surfaces, storing it for watering the plants on canpus in extrenely
hot sunmmer. By harnessing natural rainfall and reducing reliance on municipa
wat er sources, the college mnimzes its water footprint and pronotes
sust ai nabl e wat er managenent practices. 4. Installation of Solar Power System
(4 Kilowatt): In a significant step towards renewabl e energy adoption
Bundel khand Col | ege has installed a 4-kilowatt solar power system on canpus.
Thi s sol ar photovoltaic (PV) system harnesses sunlight to generate clean
electricity, reducing the colleges reliance on grid power sourced from fossi




fuels. The solar panels are strategically placed on rooftops or open areas to
maxi m ze sol ar exposure and electricity production. By generating renewabl e
energy onsite, Bundel khand Col | ege not only |l owers its carbon em ssions but
al so realizes long-termcost savings on electricity bills. This initiative
showcases the coll eges commitnent to sustainable energy solutions and serves as
a nodel for other institutions seeking to transition to clean, renewable power
sources. Overall Inpact: Environmental Awareness: Environnent Awareness
Canpai gne, Swachhata Abhiyan etc initiatives raised awareness anong students,
faculty, and the community about the inportance of environnental conservation,
tree planting, and cleanliness. Water Conservation: The water reservoir system
hel ps conserve precious water resources and pronotes sustai nable water usage
practices. Cean Energy Transition: The installation of a solar power system
denmonstrates | eadership in renewabl e energy adoption, contributing to carbon
em ssions reduction and long-term sustainability.. Evidence of Success:

I ncreased Awar eness and Engagenent: Attendance and participation in seninars,
conferences, and instructional activities reflect growi ng awareness and
interest in environmental sustainability anmong students, faculty, and staff.
Feedback surveys and testinonials fromattendees highlight the inpact of these
events in fostering a culture of environmental consciousness on canpus. \Water
Conservation Metrics: Mnitoring and eval uati on of water usage before and after
the inplenmentation of the water reservoir system provide quantitative evidence
of water savings achi eved. Reductions in water consunption, as well as inproved
water quality and availability, serve as tangible indicators of the success of
the initiative. Solar Power Ceneration Data: Regular nonitoring of electricity
production fromthe solar power systemyields data on energy generation, carbon
em ssi ons avoi ded, and cost savings. Conparative analysis of utility bills and
sol ar energy output denonstrates the financial and environmental benefits of
transitioning to renewabl e energy. Probl ens Encountered: Financial Constraints:
Securing funding for sustainability initiatives, including organizing sem nars,
pur chasi ng equi pnent for water reservoirs, and installing solar power systens,
may pose chall enges due to budget limtations. Seeking external grants,
sponsorshi ps, or partnerships can hel p overcone financial barriers. Behaviora
Change Resistance: Encouragi ng behavi oral changes related to water conservation
and energy efficiency anong students, faculty, and staff may face resistance or
apat hy. Concl usion: Despite encountering chall enges, Bundel khand Col | ege has
demonstrated significant progress and achievenents in its pursuit of
environmental sustainability. The evidence of success, including increased
awar eness, tangi bl e water savings, and renewabl e energy generation, underscores
the effectiveness of the colleges sustainability initiatives. 2- Title: Gender
Sensitization Best Practices at Bundel khand Col | ege Jhansi (2018-19) Duration:
Ongoi ng commi t ment since 2014-15 Cbjective: ¢ To have Conprehensive goal for
gender sensitization programe To Rai se awareness and provoke shifts in
attitudes o To Target behaviors and institutional nornms « To Aimfor tangible
i mpact and | asting change ¢ To Foster environment of gender equity and
inclusivity « To Chall enge stereotypes and pronote respect ¢ To Enpower
students and faculty ¢ To Transformideals into |ived realities Context:
Situated in Jhansi, a region marked by traditional gender norns and soci et al
expect ati ons, Bundel khand Col | ege recogni zed the urgent need to address gender-
related issues within its educational sphere. The coll ege acknow edged t hat
educational institutions play a pivotal role in shaping attitudes and behaviors
and thus saw itself as a catalyst for change. Practices: 1. Youth Day
Cel ebration (12 January 2019) Bundel khand Col | ege Jhansi chanpi ons Gender
Sensitization through innovative practices. Wth a focus on girls awareness,
the institution fosters capability enhancenent and pronotes nental and physica
strength. Through workshops and prograns, the college enmpowers fenal e students,
fostering a supportive environment that nurtures their potential and pronotes
gender equality. 2. Yoga Training for Grls (21 June 2019) Yoga has |ong been
recogni zed as a holistic practice that nurtures physical, nental, and enotional




wel | - bei ng. Understandi ng the specific challenges faced by fenal e students,
Bundel khand Col | ege organi zed excl usive yoga training sessions tailored to
their needs. These sessions not only focused on physical postures and breathing
techni ques but al so enphasi zed sel f-confi dence, stress managenent, and
enotional resilience. By equipping femal e students with these inval uable tools,
the college ainmed to enpower themto navigate the conplexities of societa
expectations with grace and resilience. 3.Self-Reliance Training (20 February
2019) by NSS and Rover Ranger Units In line with its comitnent to enpowering
femal e students, Bundel khand Col | ege organi zed sel f-reliance training workshops
designed to enhance their practical skills and know edge. Topics covered
i ncl uded financial literacy, career devel opnment, assertiveness training, and
| eadership skills. By equipping female students with these essential skills,
the college ainmed to bolster their confidence and self-efficacy, enabling them
to chart their paths and nake infornmed decisions about their futures. 4. Rani
Laxm bai Jayanti (19 Novenber 2018) Rani Laxm bai Jayanti serves as a source of
inspiration for fenmale students at Bundel khand Col | ege, Jhansi, enphasi zing
courage and val or. The occasion, through dramatic performances, provides an
opportunity for students to learn fromthe fearless | egacy of Rani Laxm bai,
enpowering themto enbrace strength and resilience in their own |ives. 5.
Sports Day (7 8 Decenber 2018) The Coll ege cel ebrates Sports Day to prioritize
the welfare and wellness of its femal e students. Through various sporting
activities and events, the coll ege pronotes physical fitness, teamwork, and
overall well-being anobng its girls. Sports Day serves as a platformfor
students to showcase their talents, foster camaraderie, and |l ead active
lifestyles for a healthier future. Evidence of Success The success of
Bundel khand Col | eges gender sensitization programwas evident on nultiple
fronts: - Increased participation and engagenent of female students in academ c
and extracurricular activities, signaling a grow ng sense of enpowernent and
i nclusion. - Heightened awareness and sensitivity towards gender-rel ated i ssues
anong the college conmunity, as evidenced by increased di scussions,
initiatives, and advocacy efforts. - Positive feedback and testinonials from
students, faculty, and stakehol ders attest to the tangi ble inpact of the gender
sensitization initiatives on attitudes, behaviors, and institutional practices.
Probl ens Encountered Despite the strides made, the gender sensitization program
encount ered several challenges along the way: - Resistance from conservative
el ements within the community who were resistant to change and chal | enged t he
l egitimacy of gender equality efforts. - Limted resources and funding
constraints that posed challenges to sustaining long-terminitiatives and
scal i ng up successful interventions. - Overconing deeply ingrained stereotypes
and bi ases anong students and faculty, which required ongoing education,
di al ogue, and advocacy efforts. Conclusion In conclusion, Bundel khand Col | eges
gender sensitization programin 2017-18 exenplified a proactive and
mul tifaceted approach to pronoting gender equity and inclusivity within the
educati onal sphere. By integrating a range of initiatives, the college not only
addressed i nmedi ate concerns but also laid the groundwork for |ong-term
soci etal change. Despite the chall enges encountered, the unwavering conm tnent
and dedi cation of the college community ensured that significant strides were
made toward creating a nore gender-sensitive environnment conducive to the
hol i stic devel opnent of all students. Mwving forward, these efforts nust
continue and expand, guided by a steadfast conm tnent to principles of
equality, respect, and social justice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps:// bkdcol | ege. or g/ naac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



https://bkdcollege.org/naac

thrust in not more than 500 words

Bundel khand Col | ege Jhansi, boasting a rich | egacy of educational |eadership
and conmunity inpact. stands as a harbi nger of academ c excellence and
institutional distinction within the Bundel khand region. As the first college
in the Bundel khand region to be affiliated wth Bundel khand University, it has
pl ayed a pivotal role in shaping the educational |andscape of the region for
generations. It enjoys the pride of being the first college to get accredited
by NAAC and also the first college to cel ebrate Convocati on Cerenony. 1. Legacy
and Prestige: Founded as the bedrock of higher learning in the |ocale,
Bundel khand Col | ege stands as the nost ancient establishnent of its ilk in
Bundel khand. This heritage of scholarly distinction and institutional em nence
stands as proof of the colleges unwavering dedication to academ c progression
and soci etal advancenent. 2. Affiliation with Bundel khand University: As the
first college affiliated wi th Bundel khand University, Bundel khand Col | ege has
been at the forefront of pioneering educational initiatives and advancenents.
Its close association with the university underscores its commtnent to
academ c rigor, innovation, and collaboration in delivering quality education
to its students. 3. Diverse Course Oferings: Bundel khand Col | ege offers a w de
range of undergraduate, postgraduate, and professional courses across various
di sciplines, including | aw, education, and humanities. This diverse array of
acadenic prograns reflects the colleges dedication to catering to the diverse
interests and aspirations of its student body, while also neeting the evolving
needs of the job market and society at large. 4. Notable Alumi: The coll ege
boasts a prestigious alumi network, with many of its fornmer students making
significant contributions to the fields of politics, law, judiciary, education
and beyond. The achi evements of these illustrious alumi serve as a source of
inspiration and pride for the college conunity, underscoring the
transfornmative inpact of a Bundel khand Col | ege educati on. 5. Expansive Canpus:
Nest | ed am dst |ush greenery, Bundel khand Col | eges spraw i ng canpus provides a
serene and conduci ve environment for |earning, research, and personal growt h.
Its expansive grounds offer anple space for academ c activities, cultural and
sports events, and recreational pursuits, fostering a vibrant and enriching
col | ege experience for students, faculty, and staff alike. Bundel khand Col | ege
Jhansi enbodi es institutional uniqueness with its storied | egacy, acadenic
prowess, w de-ranging curriculum esteened graduates, and scenic grounds.

Pi oneering hi gher education in the Bundel khand vicinity, the college remains
steadfast in its tradition of excellence while enbracing nodernization and
advancenent to cater to the changi ng denands of todays |earners.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The Internal Quality Assurance Cell (1QAC) of the coll ege has been committed to
oversee all academc, co-curricular, and extracurricular activities slated for
the Academ c year 2018-19. Retaining all existing nmenbers ensures continuity in
operations. It has been resolved to convene a nininmum of three | QAC neetings
t hroughout the acadeni c year, strategically placed to nonitor the seam ess
i npl ementati on of planned activities. These gatherings wll foster active
participation fromall stakeholders, with their invaluable feedback being
meti cul ously considered to enhance the effectiveness of the colleges initiatives.
Mor eover, provisions have been nmade to enrich the academ c | andscape by hosting a
series of guest |ectures across various subjects. Em nent personalities from

relevant fields will be invited to share their insights and expertise, enriching
the I earning experience for both faculty and students. Additionally, the college
will play host to state-level workshops and sem nars, extending invitations to

coll eges across Utar Pradesh to participate. These coll aborative efforts aimto




foster know edge exchange and pronote acadeni c excell ence on a broader scale. In
tandem wi th these academ ¢ endeavors, the college is poised to drive forward a

vi brant array of co-curricular and extracurricular activities, |led notably by the
NSS, NCC, and Rover-Ranger units, enconpassing a cohort of approximtely 580
students. These dynamic units will spearhead various initiatives, contributing to
the holistic devel opment of students beyond the classroom Key events such as
Swachat ha Di was, | ndependence Day, Republic Day, Wwnen' s Day, Alumi Meet, and
Teachers Day will be celebrated with fervor on the Coll ege canpus. To anplify the
nessage of cleanliness and underscore the Swachh Bharat initiative, spirited
rallies will be organized, engaging the entire college community in the pursuit

of a cleaner and greener environnent. The college authorities are docunenting
necessary requirenments and applying for PG Courses in Psychol ogy, Sociol ogy and
CGeogr aphy departments for providing higher education in these subjects in its
efforts to widen the academ c hori zon.
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